CLC GROUP LIMITED
COMPANY HEALTH and SAFETY POLICY STATEMENT

CLC Group LTD provides building maintenance and painting services to property, plant and equipment through a network of branch offices
We are fully committed to ensuring the health, safety and welfare of all our employees and others who may be affected by our operations.

This policy complies with the requirements of the United Kingdom Health & Safety at Work (etc.) Act 1974 and applies to all CLC Group LTD work locations and activities. The Managing Director has overall responsibility for health and safety and for the formulation, development and continual improvement of policies and their implementation throughout the group.

We will ensure that, as a minimum, our operations comply with relevant UK and European legislation.

CLC Group LTD considers health and safety to be of, at least, equal importance to all other business activities and will ensure that adequate resources are made available to discharge these responsibilities.

The policy is implemented with the co-operation of all CLC Group employees through the process of hazard identification, risk assessment and control. Each employee has a legal duty and is expected to co-operate with the company to ensure their own safety and that of others who may be affected by their acts and omissions.

Each employee will be given suitable instruction, training, information and supervision as is appropriate to their role, to enable the safe performance of their work activities.

Full details of health and safety arrangements, policies and organisation are detailed in separate documents and are made available to all staff by means of the company intranet.

The Managing Director will appoint competent personnel to assist in the implementation of this policy and to provide specialist advice where required.

CLC Group LTD recognises the importance of consultation with employees and will implement a communication system, including toolbox talks, to encourage active participation in improving health and safety.
This policy will be brought to the attention of all employees. It will be reviewed at least annually and updated if necessary in the light of changes in legislation, business activities or the results of internal audits and inspections.
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P.B.T. Armitage
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